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Research Questions

Does Working Time Affect Volunteering in the UK ?

• Total Working Hours ?
• Flexible Working Arrangements (FWAs) ?
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Motivation

Benefits of Volunteering

For Individuals
• Self-esteem, purposefulness, accomplishement, pride and empowerment.
• Social integration, social network, social ties and social support.
• Wellbeing, mental health, physical health
• Socioeconomic benefits

(Wilson, 2012 ; Nichol et al., 2024 ; Davies et al., 2024)

For Society
• Sense of community, social cohesion, solidarity
• Provision of essential goods and services

(Gomez & Gunderson, 2003 ; Bartel et al., 2012 ; Kobayashi et al., 2019)
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Focus on the UK

• Stable proportion of population engaged in volunteering
(Lindsey & Mohan, 2018)

... or even declining in recent years
(DCMS, 2024)

• Working time has remained stable
• Around 37h weekly hours

• Policies promoting FWAs

• Flexible Working Regulations 2002, Children and Families Act
2014, Flexible Working Bill 2023, Employment Rights Bill 2024

• Potential to strengthen civil society e.g. through voluntary work
(Goerlich & Vis, 2024)
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Literature Review
Working Hours and Volunteering
• Main Theories : Time Constraint/Role-overload VS Social Inte-

gration Theory/complementary perspective
(Lup & Booth, 2018 ; Kobayashi et al., 2019 ; Qvist, 2021)

Empirical Results
• Working longer hours reduces volunteering in the US, Denmark and

Germany
(Taniguchi, 2012 ; Qvist et al., 2021 ; Kelle et al., 2024)

• Longer working hours do not significantly affect volunteering in UK
and Canada
(Gomez & Gunderson, 2003 ; Lup & Booth, 2018)

• In the US, the unemployed volunteer more than workers
(Piatak, 2016)
... but part-time workers volunteer more than either employees or the unemployed
(Einolf, 2011)

Mixed evidence but mainly negative impact
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Literature Review
FWAs and Volunteering

• Mitigate time constraints while still retaining the «social» be-
nefits of work

• Potential work intensification and blurring of work/leisure time
(De Spiegelaere & Piasna, 2017 ; Hanbury et al., 2023)

Empirical Mixed Results
• Part-time workers volunteer more than FT workers in the US

(Einolf, 2011 ; Piatak, 2016)
• Shifting to part-time does not affect volunteering in US

(Mantovan et al., 2021)

• Working from home increased the probability of volunteer participation,
whereas the availability of flextime did not.
(Gomez & Gunderson, 2003)

• Working from home and autonomy over working hours increased total hours
of volunteering in Denmark.
(Qvist, 2021)
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Our Data

Longitudinal Study (2010-2019)

3009 individuals - 11,856 observations Data from the UK Household
Longitudinal Survey (UKHLS)

• Waves 2, 4, 6, 8, 10 (no FWA in other waves)

• Exclusion of observations in 2020 (Covid-19 restrictions)

• Focus on the employees

Impact on both likelihood and frequency of volunteering

7 forms of FWAs

A wide array of volunteering determinants
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Dependent Variables

Participation in Volunteering

In the last 12 months, have you given any unpaid help or worked as a
volunteer for any type of local, national or international organisation or
charity ?

Frequency of Volunteering

• Hours spent volunteering in last 4 weeks

• Yearly Frequency

• One-off activity
• Just a few times
• At least once a month
• Once a fortnight
• Once a week
• Twice a week
• On 3 or more days a week
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Working time and FWAs

Working time

Weekly Working Hours + Overtime + Hours in side job

FWAs use
• Flexible Time :

• Flextime (flexible Start/end of day)
• Compressed workweek (same hours, less days)
• Annualised hours (varying distribution over the year)

• Flexible Space :
• Working from Home (on a regular basis)

• Working Time Reduction :
• Part-time work (<30h)
• Term-time work (not working during school holidays)
• Job sharing (pro-rata FT)

• Subjective perception : :
• Autonomy over working hours
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Control Variables

Time uses

• Housework

• Caregiving

• Commuting time

Job characteristics

• Job type (managerial, routine,
etc.)

• Job sector

• Pay type (hourly, salaried, etc.)

Wellbeing

• Health

• Job satisfaction

• Feeling under strain

Socio-demographic characteristics

• Age

• Marital status

• Household net income

• Number of children (<16 y.o.)
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Estimation Strategy

Accounting for complex survey design

• Sampling weights
• Clustering at PSU level

Fixed-effects panel models - Within variations

• Participation : conditional logit model with fixed effects (clogit)
• Monthly hours : fixed-effects linear model (xtreg)
• Yearly frequency : ordered logit model with fixed effects (feologit)

Controlling for unobserved time-invariant heterogeneity (e.g. personality
traits), only within-variation
Descriptive Statistics
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Results : Volunteering Participation

Working Time and FWas

• WTR and Working from home (+)

Job characteristics

• Routine Job, paid by the hour (+)

Time uses

• Housework (+)

Socio-demographics

• Never married, divorced (+)

Wellbeing

• Health (+)
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Results : Yearly Frequency

Working Time and FWas
• Working Hours (+)

• FWAs n.s.

Job characteristics

• Paid by the hour (+)

Time uses

• Caregiving (-)

Socio-demographics

• Separated (+)
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Results : Monthly Hours

Working Time and FWas
• Working Hours and FWAs n.s.

• FWAs n.s.

Socio-demographics

• Age (+)

• Separated, living as a couple (+)

• Young children (-)
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Discussion

Do total working hours affect volunteering participation in
the UK ?

• Weakly reduce the odds of volunteering. . .
but not when controlling for FWAs.

• Reduce the yearly frequency of volunteering. . .
but do not seem to affect monthly hours of volunteering.

Do FWAs affect volunteering participation in the UK ?

• Increase the odds of volunteering...
But do not affect the frequency.

• Working time reduction and flexible space arrangements. . .
not other forms of flexible time arrangements.

Role Overload and Time Constraint Theory
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Discussion
What is the impact of other time use variables on volunteering
participation ?

• Weekly hours of housework and a low frequency of informal care slightly
increase the odds of volunteering participation. High frequency of informal
care decreases the odds of volunteering at least once a year by 57%.

• Daily commuting time has no effect on volunteering participation and frequency.

What is the impact of job characteristics and socio-demographic
characteristics on volunteering participation ?

• Working in a routine job, compared to a managerial job, increases the odds of
volunteering participation. But not the frequency.

• Being paid by the hour increases the odds of volunteering participation and
yearly frequency.

• Compared to being married, being divorced, separated, or never married increases
both the odds of volunteering participation and the number of hours volunteered
per month.

• A higher number of children in the household reduces the likelihood of monthly
hours participation.
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Discussion

Policy implications

• 2030 Blue-print for European volunteering (CEV, 2021) : New ideas
to enable all european citizens to have more time from employment or
other duties in order to fulfil any citizen’s rights or duties contributing
to the common good, including volunteering.
Simunkovic (2022)

• Promoting working time reduction (e.g. Part-time, term-time,
job sharing) and remote work at the national and organizational
level.
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Thank you !

Questions/Comments ?

laeti.dillensenger@unisi.it
irene.cresci@ec.unipi.it
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Discussion

Normative view on volunteering
• The literature advocates for the individuals and socio-economic be-

nefits of volunteering...
Nichol et al. (2023), Wilson (2012), Simunkovic (2022)

• But volunteering can be considered as free labor in response to
market and government failure or lack of trust.
Hackl et al. (2009)

• Volunteers are not only a source of labor for essential and signi-
ficant tasks in society, but play an important role in social cohe-
sion, interpersonal relations, and societal transformation (CEV,
2021)

• Volunteering can be a complementary feature of the welfare
state : In UK volunteering is likely to decline when government
intervention decreases
Bartels et al. (2013)

• Risk of emotional exhaustion
Höing et al. (2016), Willems et al. (2020)
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Descriptive statistics - Back
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Figure 1. Descriptive statistics - Back

Transition probabilities :
• 40% chance of taking up volunteering

• 60% chance of giving up volunteering
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Figure 2. Descriptive statistics Back
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Figure 3. Descriptive statistics Back
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Table 1 - Volunteering Participation - Back
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Table 2 - Yearly Frequency - Back
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Table 3 - Monthly Hours - Back
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Gender analysis
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Gender Analysis - Frequency

Monthly hours :

• No effect of WT and FWAs

Yearly frequency :

• Working hours reduces only women’s frequency

• Women : (high) caring (-)

• Men : Widowed (+)
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